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Falsificatioo of any staternent b a mMemeamr and is punishable by a fine or impisonment.
or both. lt is unlaw{r.ll to give to a City €n?loyte, or for a Ctly €mplo}re to accspt, any benefit.
mon€tary or oth€rwise, either as a gratuity for propedy perbrming the |rb or in excfiange br
special comkleratbn. Vrolat on b punishable by imprisonment or fins or both. I hereby stste
all the above infomatiOn is complete and correcl to the besl of my lsprMedgp.
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2 BUILDING NOTES TO APPEAR ON THE CERTIFICATE OF OCCUPANCY

1.2 FA'\,ILY DWELLING FAII,ILY
2. THE THREE FIXTURE BATHROOM LOCATED IN THE CELI.AR SHALL BE USED SOLELY IN CONNECT]ON WITH THE DWELLING UNITABOVE.
NO LIVING, SLEEPING OR COOKING IS PERMITTED IN THE CELI-ARAND IN NO CASE CELI.AR BE RENTED INDEPENDENT OF fiE DWELLING
UNITSABOVE.
8.. ONE(I)OPENSPACEPARKING

3 APPLICANT'S STATEMENTS & SIGNATURES (required tor att appticai;ons)

Falsificatlon ot any staternent is a misdenreanor and is punishable by a line or imprisonment, or both. lt
is unlaufi.rl to give to a city employee. orfor a city employee to accept, any benefit, monetary or othemdse,
either as a gratrity br properly performing the iob or in exchange for special consideration. Molatftrn b
punishable by imprisonment or fine or both. I heeby stjats all the above informatnn is complete and
corecl to the best of my knorledgo.
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