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Buildings PW1A: Schedule A - Occupancy / Use Orent at afx 85

job number label here
Must be typewritten.
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Falsification of any statement is a misdemeanor and is punishable by a fine or imprisonment, or both. It is unlawful to give to acity  Apeplicant’s Name (please print)
employee, or for a city employee to accept, any benefit, monetary or otherwise, either as a gratuity for properly performing the job or JOSEPH SPECTOR
in exchange for special consideration. Violation is punishable by imprisonment or fine or both. | hereby state all the above Signature

information is complete and correct to the best of my knowledge.
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2 | Building Notes to appear on the Certificate of Occupancy

NEW SINGLE-FAMILY,

3-STORY BUILDING. RESTRICTIVE DECLARATION HAS BEEN FILED

AT THE KINGS COUNTY CLERK OFFICE DOCUMENTS: CERTIFICATE CRFN#2019000368324 ZONING LOT DESCRIPTION CRFN#2019000368323

3 | Applicant’s Statements and Signatures  Required for all applications.

Falsification of any statement is a misdemeanor and is punishable by a fine or imprisonment, or both. It is unlawful to give to a city employee, or
for a city employee to accept, any benefit, monetary or otherwise, either as a gratuity for properly performing the job or in exchange for special
consideration. Violation is punishable by imprisonment or fir~ or both. | hereby state all the above information is complete and correct to the

best of my knowledge.
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