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Buildings Must be typewritten.

Page number of 1 BIS Document No. 03

1| Location and Job Information Required for all applications.

House No(s) 57 Street Name EAST 11TH STREET
Borough MANHATTAN Block 563 Lot 46 BIN 1009141 CB No. 102
2| Revisions to Plans/Drawings Required whenever updating plans. All revisions for each page must be clearly described in section 3.
Submission is part of a Post Approval Amendment (PAA)? []Yes Pw1 required X No Indicate all actions for this submission:
. (Original/New/ [Superseding . |Original/New/ | Superseding . |Original/New/ | Superseding . |Original/New/ | Superseding
Action | omit Page ID |Page 1D~ |27 | omit page ID [Page 1D |ACtion [ondy Page ID [Page D |A°"°M | Omit Page I |Page ID
For “Action” use “N" for new page, “S" for superseding page, “O" for omitting page, Is this section continued on additional Al1 forms? [1Yes X No
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Additional Information Required for all applications.

Page 1:
* Indicate 2nd FSP-2 as per plan in riser diagram
Se revised riser diagram drawing SP-601.02

» Clarify total # of Sprinkler heads at riser diagram contrary with schedule b except at 8th floor.

Number of sprinkler heads on riser diagram are total number of heads (proposed and existing). Schedule b number
of heads is only for new proposed heads. See approved drawings (sprinkler floor plans which show breakdown of
heads existing and proposed).

* There are changes in Sp. heads at 1st and 10th floor from Schedule B (Doc #2) to Schedule B (Doc #3), but heads
at those floor are same in riser diagram (Doc #2) and riser diagram (Doc #3). Clarify if changes heads, please
provide corresponding floor plans.

PAA (Doc #3) filed to correct schedule b and show relocation of tank. The sprinkler head numbers indicated on
schedule b for Doc #3 match latest approved floor plan drawings.(no change to sprinkler floor plans)

Falsification of any stat is a misd or and is punishable by a fine or imprisonment, or both, It is
unlawful to give to a city employee, or for a city employee to accept, any benefit, monetary or otherwise,
either as a gratuity for properly perfarming the job or in exchange for special consideration. Violation is
punishable by imprisonment or fine or both. | understand that if | am found after hearing to have knowingly or |
negligently made a false statement or to have knowingly or negligently falsified or allowed to be falsified any
certificate, form, signed statement, application, report or certification of the correction of a violation required
under the provisions of this code or of a rule of any agency, | may be barred from filing further pplications or
documents with the Department,
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