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Falsification of any statement is a misdemeanor and is punishable by a fine or imprisonment, or both. it is unfawful to give to a city ~ Applicant's Name (please prirn
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in exchange for special consideration. Violation is punishable by imprisonment or fine or both. | hereby state all the above Signature e ap
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2 | Building Notes to appear on the Certificate of Occupancy

Manufacturing on second story is limited to not more than five (5) person and 300 square feet. Incidental to retail store on 1st story and of a type permitted in a Business
Use District, in compliance with Article 2, Section 4 (a) of the zoning resolution.

3 | Applicant's Statements and Signatures  Regquired for all applications.
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P.E./R.A. Seal (apply seal, then sign and date over seal)
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